
 

20TH ANNUAL  
TECHNICAL SEMINAR 

NEW DATE! 
June 17th 

Disney’s Paradise Pier 
Hotel 
 

35TH ANNUAL PRE 
PARTY & ANGEL GAME 

NEW DATE! 
July 30th 

Anaheim, CA 
 

GENE POWELL GOLF 
CLASSIC 

September 13th 
Los Coyotes Golf Club 

Buena Park, CA 
 

SMACNA ANNUAL 
CONVENTION 

October 10th-14th 
Phoenix, AZ 
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SMWIA Local Union 105 Code of Excellence Program 
 
 
In October, 2008, the Sheet Metal Workers’ International Association (SMWIA) 
announced that effective January 2009 it would begin to implement the new Code 
of Excellence among its local unions. The SMWIA Local 105 Code of Excellence is 
the Local 105 version of the document, which has minor modifications to support 
successful implementation of this program within the jurisdiction of the Local 105 
Labor Agreement. Since the Code of Excellence will only have value if it is well  
enforced, each contractor signatory to the SMWIA Local 105 Agreement should 
take the time to familiarize themselves with this program and cooperate with its 
implementation. The employer’s responsibilities encompass good management 
skills, work and jobsite coordination and human resource development. 
 
The key component will be the utilization of Exhibit A – Separation Notice for 
SMWIA Local Union 105. Each layoff, quit and discharge should be documented 
with the completion of the Separation Notice. In this form, you must check the 
boxes that apply to the individual that is separating from the company and  
provide a comment which clarifies why such action was taken. The employer 
should provide a copy to Local 105 within two working days and retain a copy for 
company records. 
 

Copies of the SMWIA Local 105 Code of Excellence Program and Separation 

Notice may be obtained from SMWIA Local 105 or Orange Empire SMACNA. 

Sizzling Hot Deals Await on SMACNA’s Equipment Purchase Web Site 
   

If you’re looking to purchase equipment, what better 

place to shop for a fair deal than from a fellow 

SMACNA contractor? Visit SMACNA’s new Equipment 

Purchase Website, www.smacna.org/members/ee,  

with free listings for members only.  
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Legislative Update 
By Dana Thompson  
 
President Signs Health Care Bill (H.R. 3590)/House passes Reconciliation Bill (H.R. 4872) 
Status:  The health care bill passed the Senate and the House and was signed March 23, 2010 by President 
Obama. The House also passed a bill with some “fixes” or changes to the final bill.  For those fixes to take 
effect, the Senate must also pass a bill with changes – this is the process that has been discussed as 
reconciliation.  It is unlikely, but if the Senate doesn’t pass a reconciliation bill, the health care bill signed by 
the President will take effect without any changes wanted by some members of the House of 
Representatives.  If the Senate makes changes to the House reconciliation bill, the bill would have to go 
back to the House for final approval.   
 
Merkley amendment – The amendment strongly endorsed by SMACNA would have established a 
separate size standard for the small business exemption for the construction industry.  The provision would 
have leveled the playing field in a small way for signatory construction contractors.  We anticipate the 
language we supported will be stripped out during the reconciliation process.  However, it is in the bill that 
the President signed.  The Merkley amendment language is being removed by Senator Kent Conrad with 
support from a few other moderate to conservative Senate Democrats.  SMACNA was able to arrange a 
conference call between construction contractors from ND and the Senator.  The contractors were joined by 
Club member and chapter executive Jim Bigham and they talked to the Senator for about 30 
minutes.  They made a strong case in support of maintaining the Merkley language but the Senator said that 
while it pained him to take it out, he felt he had committed to a small business exemption of 50 employees 
or less and he could not support a bill with a smaller size standard for construction.  We knew it was a long 
shot when we started but it is especially disappointing when Democratic Senators don’t support union 
contractors.      
 
New Requirements on all health care insurance plans, including collectively bargained plans 
– There is not much to like in the health care bill for signatory contractors and there are a number of 
provisions affecting health and welfare trust plans.  Some of the new requirements have delayed 
implementation across the board and collectively bargained plans were temporarily grandfathered so 
implementation dates are staggered.   
 

• Requires plans to allow dependents to remain on policies to the age of 26 – six months after enactment 

• Requires elimination of life time limits – by 2014 

• Requires plan to eliminate annual caps – possible to delay until 2014 

• Restriction on out-of-pocket costs ($5,000 single/$10,000 family) – by 2013 
 

The excise tax on high value plans does not fully implement until 2018 and the final numbers on that will 
depend on the reconciliation process.  H.R. 3590 did not change subrogation rights for plans but I am still 
reviewing the language to see if the House reconciliation bill would make it harder for plans to maintain 
subrogation rights without going through a review board within the HCA, the new Health Choices 
Administration.  Although underfunded and temporary, there is a reinsurance program for employers 
providing health insurance coverage to retirees over age 55 and not eligible for Medicare.  There is a small 
business subsidy that would likely go to the plan and not directly to the employer and it phases out as firm 
size and average wage increases.  
 
 


